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Employers need not he Scrooges to protect
themselves from holiday party liabilities

by Douglas E. Lee

Protecting non-marital

As the holiday season approaches, employers frequently worry about whether they
PIOPEY ..o can be liable for injuries caused by an employee or guest who becomes intoxicated at
a business-related function. While lllinois law offers employers considerable protec-
tion from such claims, employers can obtain additional protection by following rela-
tively simple guidelines.

Amendment to Home
Repair and Remodeling Act .. 7

Responsibilities under llinois law is clear that a person or entity that serves alcohol at a social or business
Smoke Detector Act . 4 event cannot be liable to third persons who are injured by employees or guests who
become intoxicated at that event. While other states have recognized such “social
In Print & At the Podium ... 4 host" liability, Illinois courts have refused to do so, saying that any such change in the
law must come from the General Assembly. To date, the Illinois legislature has
Deals & Decisions ................ 4 imposed social host liability only against persons who pay for a “hotel or motel room

or facility” knowing that the room or facility will be used for underage drinking,
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